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THE CHALLENGE – Some facts and figures

•London’s average employment rate is 6% below the re st of the 
UK

•Much of this disadvantage is concentrated in the 5 host 
boroughs (employment rates between 11 and 15% less than the 
rest of London)

•2012 could help 70,000 Londoners (20,000 from the h ost 
boroughs) into work as a result of the Olympics

•The guarding, event management and door supervision  
industries struggle to recruit staff and have an av erage staff 
turnover rate of 26%

•Current estimates suggest we will require around 8, 000 extra 
security officers and stewards – the industry can su pply 1,000 
so where are we going to find the rest?
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THE ISSUES DEFINE THE ANSWERS

•Guaranteeing capacity and capability will be availa ble

•Engaging and exciting young people

•‘Raising the Bar’ – upskilling the workforce and impr oving 
resilience

•Providing sustainable employment

•Demonstrating that working in security means a care er not 
just a job

•Employer leadership


